

















































































































LIST OF CAPM MEETINGS AND EVENTS continued . . . . . . .
July 1998 — June 2000

SARRRASSS08088808

DATE/TIME MEETINGS/EVENTS LOCATION OTHER SPONSOR(S)
3/26/00 Filipino Day Landmark Center, Cultural Society of Filipino
Noon ~ 6:00 pm St. Paul Americans
3/29/00 Helen Zia Book Tour Ruminator Books,
8:00 p.m. St. Paul
3/31/00 Candidate Forum (Michael Ciresi) Mai Village Restaurant, | Policy Roundtable
12:00 ~ 1:30 pm St. Paul
4/6-9/00 Midwest Asian American Student UofM - Asian American Student
Union 2000 Conference (MAASU) Twin Cities Campus Cultural Center, Asian Pa-
Y2A: Asian Americans in the New cific American Learning
Millennium. Resource Center/U of MN
4/24/00 Ethnic Studies Symposium — Minnesota State University | Minnesota State University
“Multiculturalism: Connections Mankato, MN
through Collaboration”
4/26/00 Community Roundtable: Kevin | Ronald M. Hubbs Center
1:00 — 2:30 pm Thurm, Deputy Secretary, US for Lifelong Learning,
Dept. of Health & Human Services St. Paul
4/26/00 Community Reception with Vietnam Center, St. Paul
5:00 — 7:30 pm . | Shamina Singh; Executive Director,
White House Initiative on Asian
Americans and Pacific Islanders
5/1/00 Asian-Pacific Heritage Month — State Capitol
12:00 — 1:30 pm Kick-Off
5/20/00 Asian Pacific Endowment
for Community Develop-
9:00 - 12:00 Noon Leadership Awards & State Capitol ment, BlueCross/Blue

9:00 am — 3:00 pm

6:00 pm - Midnight

Naturalization Ceremony
Asian American Festival

Annual Asian Pacific
Heritage Month Dinner

Capitol Front Lawns

Science Museum, St, Paul

Shield of MN, General
Mills, Medtronic, MnSCU,
The St. Paul Co., Med-
tronic Asian American Ren-
aissance, etc.

5/31/00
5:30 pm — 7:30 pm

Community Forum with
Minneapolis Superintendent of

Schools, Carol Johnson

Southeast Asian
Community Center, Mpls.

6/2/00 Speaker: North High School, Mpls.
Asian Club Graduation Dinner
6/6/00 Presented Human Righes U of M—Twin Cities Minnesota Advocates
Award to Rep. Bruce Vento ‘ for Human Rights
6/15/00 Site Based Improvement Meeting Atlington High School | St. Paul Schools
with Hmong Parents
6/23/00 Community Dialogue with Sheryl Wilder S.E. Asian MN Department of Correc-

2:00 pm — 4:00 pm

Ramstad Hvass, Commissioner of
MN Department of Corrections

Social Adjustment Pro-
gram—=St. Paul

tions, Wilder Foundation
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SECTION 11I: ISSUES CONFRONTING THE COMMUNITY

1999-2000 CAPM Biennium Report 43



A.

SYSTEMIC ISSUES

Perception as Foreigners

People of Asian Pacific descent have been in the United States of America since its inception, but
they still cannot escape from being perceived as foreigners. “No matter what their citizenship, how
long they may have resided in the United States or how assimilated they are, the ‘common under-
standing’ that Asians are an alien presence in American is still the prevailing assumption in Ameri-
can culture.” The State of Asian Pacific America: Transforming Race Relations.

Model Minority Myth

This myth emphasizes the success of the APA community, especially as compared to other people
of color. APA’s are seen by others as the minority that has succeeded through education and hard
work and whose income and wealth match or exceed that of white Americans. This myth is mis-

leading and wrong and does not take into account the historical backdrop from which it was cre-
ated. For instance, from the 1960’s until now immigration laws favor highly-educated Asian pro-
fessionals.

Since the public assumes the APA community is uniformly doing well, they do not hear the APA
request for help. For example, in major health studies, APA's are almost always left out of the re-
search and dialogue which leads to lack of information and strategies for treatment and prevention.

Hate Crime

Nationally, there is an increase of hate crimes against Asian Pacific Americans. According to the U.
S. Civil Rights Commission, in certain cities, such as Boston and Philadelphia, APA's suffer the
highest per capita rate of all racial minorities. The National Asian Pacific American Legal Consor-
tium reported that in 1999 there were 454 incidents of violence against APA's. This number repre-
sented an increased over the 1998 figure. In 1999, a Korean church in Minneapolis was the target
of a hate crime.

Racial Profiling

Indications show that a substantial portion of Minnesota’s population believes that profiling exists.
This mirrors the national perception. In a recent Gallop Poll found that 56% of whites and 77%
of blacks believe that racial profiling is a widespread practice in the United States. Racial profiling
is a civil rights issue in violation of the equal protection clause of the Constitution. It is wrong for
it causes large numbers of innocent people to be subjected to the hassle and humiliation of police
questioning, and it results in a lopsided number of minorities being arrested for crimes that would
not come to the attention of the police but for the racially motivated stop.

Human Rights Watch reported in a study entitled Shielded from Justice that Minneapolis’s police
force has a history of using excessive force. The report states:
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The issue is essentially that the black African-American citizens continues to be deprived of
the same civil liberties as those offered to the white Anglo suburbanite. The black citizen is
caught in an unenviable dilemma. They must depend on the police to provide basic services,
yet do not trust the police to provide the service fairly and equitably. There is a basic distrust
for the police and the black African-American feels that any time the police will turn on them
and they will be the one incarcerated. If we are to make any progress, this basic distrust must

be overcome.

SPPRE

Likewise, in our work with the Asian Pacific American community we have heard of many in-
stances in which community members believed they were stopped and harassed by police solely
due to their race. There is a layer of distrust between the community and the police particularly as
it relates to youth and crime.
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Employment Discrimination

Many Asian Pacific Americans face glass ceilings and are underrepresented in many professional
fields. APA faculty suffer one of the lowest tenure rates (41%), which is significantly lower than the
overall rate (52%). Beyond Self-Interest: Asian Pacific Americans toward a Community of Justice.
Stereotypes that APA's aren’t good communicators or that they don’t make good managers and are
only good at technical job persists in the workforce. In its first successful lawsuit against accent dis-
crimination, the Equal Employment Opportunity Commission (EEOC) sued a company for firing
an Asian Indian manager because his accent was not good for the company’s image, even though
he had a successful job performance record.

The EEOC found that although there are Asians in engineering, science, and technical professions,
they are significantly underrepresented in higher administrative, sales and managerial positions—as
well as in law, education, social services and the media. APA males earn from 10-17 percent less
than their white counterparts; APA women earn as much as 40 percent less than white males with

the same credentials.
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Lack of Asian Pacific Leaders in the Public Arena

There is a need to ensure that all members of the Asian Pacific community receive the kind of in-
struction in civic and government that will enable them to participate competently and responsibly
in the governance of this nation. It is also crucial that they get opportunities to exercise these skills.

Asian Pacific people’s involvement in the political realm has been limited to say the least. It was
not until the mid-1950’s when Asian Pacific people were allowed to become citizens that they were
granted the right to vote. In the 1996 presidential election, the U.S. Census did not even track the
Asian Pacific American count and national voter turnout rates have only been available since 1992.
(U.S. Census). However, in August of this year, the Census reported that the numbers of Asian Pa-
cific voting in congressional elections increased by 366,000 between 1994 and 1998 to 1.4 million
voters. During this time, the number of Asian and Pacific Islander citizens of voting age increased
from 2.6 million in 1994 to 4.3 million in 1998.

These increases do not mean that a greater number took part. Between 1990 and 1999, the na-
tion’s Asian Pacific population grew 43% to 10.8 million. And yet the steep increase in the popula-
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tion has not resulted in a corresponding increase in the level of political involvement. Numbers
show that from 1993 to 1998, the turnout rate among Asian Pacific’s dropped from 39% to 32%.
U.S. Census. According to the Census, among citizens Hispanics and Asian Pacific’s vote at lower
levels (44 % and 45%, respectively) than whites (61%) and African Americans (53%). U.S. Census
1996 Presidential Election

In this year’s election, we witnessed the greatest amount of political participation by the commu-
nity with three candidates running for state office. In St. Paul for the past four years, an Asian Pa-
cific candidate has been on the ballot whether it be for City Council, the School Board or state of-
fice. However, this has not translated to greater involvement at the party level. In discussions with
major party officials, Asian Pacific Americans need to be involved and active within the political
parties.

Public Policy

Within the last two years, the Asian Pacific Policy Roundtable has emerged to work on public
policy. They co-sponsored with the Council the Asian Business Summit, Caring for the Elderly:
Are We Ready; and Census 2000. The organization also does advocacy work on their position
with state and local governments and elected officials.

Elected Officials

Senator Satveer Chaudhary is the first and only Asian American elected to the Minnesota
State legislature. This fall he made history again by becoming the first Asian American and the
youngest State Senator to be ever elected. Neal Thao continues to serve on the St. Paul School
Board. He is the first Hmong man to be elected to public office in Minnesota.
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Asian Pacific American Suffrage Movement
Suffrage is the right or exercise of the right to vote in public affairs
1789 : Constitution of the United States of America ratified. Gives Congress the power to enact
uniform naturalization laws. Permits states to determine voter qualifications. States gener-

ally enacted laws that restricted voting by stringent property qualifications, class, race and
gender.

1790 Naturalization Act of 1790. Grants the right of U.S. citizenship to all “free white persons”
1868 Fourteenth Amendment ratified. Grants citizenship to Americans of African ancestry

1870 Fifteenth Amendment ratified. Guarantees African Americans the right to vote. The right
of citizens of the United States to vote shall not be denied or abridged by the United States
or by any State on account of race, color, or previous condition of servitude,

1882 Chinese Exclusion Act. Bans Chinese laborers from emigrating to the U.S. and prohibits
them from becoming naturalized citizens

1907 'The Gentleman’s Agreement. Limits Japanese immigration to the U.S.

1917 The Immigtation Act of 1917 also called the Barred Zone Act. Bars immigration from a
large geographical zone of mostly Asian countries except for Japan and the Philippines

1920 Immigration Act of 1924 also called the National Origins Act. Bars entry to any “alicn
ineligible to citizenship.” Since Asian immigrants weren’t eligible for citizenship, this law
effectively ended Asian immigration until after WWII,

1924 Nineteenth Amendment passed. Grants women the right to vote. The right of citizens of
the United States to vote shall not be denied or abridged on account of sex.

1943 Immigration Act of 1943 also known as the Magnuson Exclusion Act. Repeals the Chinese
Exclusion Act of 1882, allowing Chinese immigrants to become naturalized citizens

1946 Luce-Celler Bill of 1946 also called the Filipino Naturalization Act. Allows people to im-

migrate from the Philippines and India and allows them to become naturalized citizens.

1952 McCarren-Walter Act of 1952, Removes all racial criteria for naturalization.
1965 Voting Rights Act of 1965. Grants all citizens of the United States the right to vote.

1971 Enactment of the Twenty-sixth Amendment. Extends the right to vote to 18-year-olds.
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B. SPECIFIC & PERSONALIZED ISSUES

Helping Communities Flourish & Grow in Rural Minnesota

The Asian Pacific population in Minnesota is growing and the growth is not only in the Twin Cit-
ies Metropolitan area, but throughout the state of Minnesota. Asian Pacific communities have
emerged in places like Mankato, Rochester, Mountain Lake, Worthington, Winona, Austin,
Moorhead, Pelican Rapids, Warroad, Duluth.

These communities are growing and adding value to the communities they live in. However, they
are facing many barriers that keep them from participating fully in the life of the community.
Many of these communities are made of refugees who moved to the area due to the readily avail-
able jobs at the meat or produce packaging plants. They have a limited command of the English
language or culture. They tend to be young and have small children. They live within a certain
city, but for the most part remain separate from the city.

For example, the Council visited Worthington about three years ago. This was one of our first trips
to visit the community. (We have visited three more times since this then). During the Commu-
nity Forum, the Council assessed that only two out of thirty-five individuals that night, were citi-
zens and that only five felt they could speak English adequately, even though they have lived there
for ten or more years. Many of the community members told us that they did not participate in
voting or that no one has done serious citizenship campaign to their community. The Council was
left to wonder how the mainstream institutions could allow this to happen.

Asian Pacific communities in rural Minnesota want to participate in the public life of their cities.
They want to add to the social and cultural well being of the cities. They want to have better rela-

tions with the education and health system and with law enforcement. Sometimes their actions are
unwelcome, but most often their actions are misunderstood.

Violence Prevention

Domestic Violence

Within the last two years, domestic violence within the Hmong community has led to four sui-
cides, claimed the lives of 15 people, and left approximately 35 children orphans. These cases have
brought the need for thwarting off domestic violence into the lime light. Community groups are
organizing around this issue and calling for action.

The community is convinced that these cases did not arise out of violence, but rather as a result of
stress and mental health issue, i.e., social adjustment, post traumatic stress syndrome. The commu-
nity believes that actions can be taken to prevent these tragedies from occurring in the future.
Community groups, law enforcement, government and the funding community can come together
to resolve these issues. ‘

Youth/Gang Violence

Annually, the numbers of Asian youth involved in violent crimes rises. Homeless and runaway
youth are at record numbers. In 1997, 3,470 Asian Pacific juveniles were apprehended’represent—
ing 4.4% of all juvenile apprehensions made in Minnesota. (MN Department of Public Safety).

1999-2000 CAPM Biennium Report




The Minnesota Gang Strikeforce states that they see a rise in the number of youth involved in
criminal activities for the benefit of a gang. In the past two years there were over 17 drive by shoot-
ings involving Asian youth. These shooting has lead to the death of 3 innocent by-standers.

Parents and family members do not know how to deal and work with troubled teens. Mainstream
service delivery agencies are likewise at a loss. According to the area agencies that work with home-
less youth, they rarely see Asian youths and when they do, they feel the can not offer adequate help
and assistance due to language and cultural barriers. They would like to see more Asian Pacific pro-
fessionals doing street outreach and peer education.

Education

50

Among Asian Pacific people, 73.3 percent speak a language other than English, compared with
13.8 percent of the total U.S. population. Asian Pacific students overall are high achievers and
score consistently higher on test scores than students from other minority groups. However this
success underscores a segment of Asian Pacific students that are not doing well and slipping
through the cracks and who are failing within the system. Refugee students from Southeast Asia,
Tibet and Burma are at a serious risk for failure.

Schools lack the commitment, teachers, materials, or understanding of second language acquisition
to make the promise of educational access real for non-English-speaking students. Although most
students are conversant in English, it often takes three to five years for students to comprehend the
language and use it as a medium of academic learning. Most Asian Pacific students are receiving
only a limited amount of bilingual education. Students are pulled out of regular class for an hour
or two at a time for bilingual education, taking them away from their class and the learning that is
occurring there. Bilingual education needs to be fully implemented in a concentrated effort.

Schools do not know how to work with parents who are new comers to this country and whose
language is other than English. Schools must become knowledgeable about the strengths of the di-
verse Asian Pacific cultures and how a child’s home culture contributes to learning and develop-
ment.

Likewise, parents do not know how to work with the schools to help their children achieve aca-
demically. Parents may relate to the school system as they did in their former countries with re-
spect and deference and so do not actively participate in decision making in the schools. Some par-
ents do not have educational backgrounds and may not know how to interact with school officials
or help their children in the school process. Parents and youth also need to be educated about the
nature and choices within the educational system (public and private colleges, junior colleges, tech-
nical colleges, and professional degrees) as well as the intricacies of financial aid and assistance for
private school and higher education.

Parents trust and work with community based organizations. Often times they go to the organiza-
tions for translation of materials they receive from the schools as well as interpretation, understand-
ing, and validation of what they have been told by school officials. Partnership between the schools
and community based organizations would save parents time and stress if they could work together
on a communication/education plan for parents to be involved in their children’s education.

Although minority students make up 13.5% of the total student population for Minnesota, only
2.5% of public school teachers are from the minority community. In the St. Paul Public District
57.3 percent of the students are from minority communities yet only 13.2 percent of teachers are
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from minority communities. To teach and provide needed support services to Asian Pacific immi-
grant youth schools need professionals who speak the language of the students and who understand
their culture and the challenges they face in adjusting to the new land. Without well-trained, cul-
turally competent, bilingual Asian Pacific American teachers, administrators, counselors, and other
professionals strong language programs cannot be delivered, students in need of mental health or
health services to support their involvement in school are neither identified nor served, and Asian
immigrants become increasingly at risk for educational difficulties.

Top 10 School Districts with the Largest Number of Asian Pacific Students

District 1990 2000
Saint Paul 6,516 13,985
Minneapolis 4,028 7,134
Osseo 598 1,705
Rochester 889 1,337
Rosemount 561 1,315
Anoka-Hennepin 613 1,196
Bloomington 626 911
Robbinsdale 546 841
Burnsville 452 802
Moundsview 524 683

Source: Department of Children, Families, and Learning

Affordable Housing/Home Ownership

Large families and poverty affects the Asian Pacific community from gaining access to affordable
housing and leads to overcrowding. The average number of persons per household in Asian Pacific
families in Minnesota is 4.3 as compared to 2.2 for Non-Hispanic white families. (The Urban In-
stitute) Similarly, 49% of Asian Pacific housecholds had more than one person per room while only
3% was true for white households.

The lack of affordable housing may be more acute for some portions of the Asian Pacific American
population than for other houscholds leading them to bear a significant blunt of poor education,
higher crime rates, depressed economic rates, and social isolation.

Table 8. Share of white and Asian Pacific American Households Living in Central City, by Income

White Households APA Households White - Very Poor | APA - Very Poor
Boston 12.7 29.6 18.4 51.0
Chicago 34.0 49.5 53.7 78.2
Minneapolis 26.5 55.2 46.6 87.6
Oakland 104 20.9 16.8 41.7
Souree: The Urban Institute
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Culturally Competent Health Care

Linguistically and cultﬁrally appropriate services for Asian Pacific Americans is a significant health
disparity issue for the community. The Association of the Asian Pacific Community Health Or-
ganizations (AAPCHO) found:

Despite a multitude of health programs, many Asian Americans and Pacific Islanders
lack access to comprehensive health care because of financial, linguistic and cultural
barriers. Financial barriers affect a significant portion of the population resulting in
minimal or no health coverage. In 1990 the poverty rate among AA & PI's exceeded
that of whites by 43. The rate of AA & PI's under the age of 65 without insurance ex-
ceeded that of whites by 61 percent in 1989.

The many diverse Asian Pacific groups are “glossed” together through demographic and epidemiol-
ogical data collection as one group. This has resulted in a scarcity of national data related to health

status and information leading to the false impression that these populations have few health prob-
lems, underestimated infant mortality, underestimated general death rate.

AAPCHO concludes that this dearth of data has severely impaired the community from accessing
federal services through grant programs in health research, service provision and training and the
development of culturally appropriate health interventions, services research and training at re-
gional, state and community levels.

Barriers to Health Care

1. Cultural and Linguistic Differences — translation and interpretation services must be standard-
ized and uniform. The patient’s right to clear and accurate information must be paramount.

2. Disparities in Data Collection — the collection of medical data of the Asian Pacific community
is sorely lacking.

3. Lack of Community Health Organizations — Community health organizations need to be cre-
ated and funded at a level where they can serve the needs of the community.

4. Welfare Reform — five year limit will compromise the delivery of health care services to the
community.

5. Insufficient understanding and value of Alternative Health Care medical practices.
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SECTION IV: RESPONDING TO THE NEEDS INDENTIFIED
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It is the Council’s goal that the Asian Pacific community in Minnesota be strong, visible, and viable. In
the next two years the Council will continue to work towards this goal by using proven as well as new
and innovative methods; strengthening our work and collaborations with existing and new partners;
and holding ourselves accountable for the public trust.

In the fall of this year, the Council staff held a retreat to strategically plan for the future. The retreat be-
gan with the creation of the Council’s history. This was followed by a discussion about the group’s vi-
sion for the Council in the next five years and the initial activities the staff will do to transform this vi-
sion into something concrete and assessable.

A) A Strong, Visible & Viable Community

1.  Statewide Community Empowerment
o Increase in the number of thriving businesses and enterprising entrepreneurs
o Establish Council satellite offices in different counties and cities — with volun-

teers and board members

o Increase capacity of Asian Pacific community in education, health care, mental
health, and advocacy

o] Wealth creation and giving back to the community through charitable contri-
butions and increased volunteerism

a Increase both number of Asian Pacific Minnesotans in the public arena and
community voting power

o] Provide leadership training for new and emerging Asian Pacific leaders

2. Unity of Purpose & Action

o] Define and conceptualize “Asian Pacific American” (how do people feel about
and perceive the term and how might a thorough analysis change our approach
in working with any single ethnic group; in collaborative endeavors amongst
two or more ethnic communities; or with regard to partnerships between Asian
Pacific and other minority communities

o Create a Pan-Asian model for working effectively with one another and build
consensus and community

Identify two or three projects on which community can work on together

o Provide opportunities for community members to meet, dialogue, and build
relationships with one another

o] Establish working relations with other Asian Pacific groups around Minnesota
and identify projects ripe for collaboration

3. Fortify Community Organizations

o Community based organizations are stable, specialized, and self-sustaining
o Construction of Asian Pacific Community Center
o Asian American Festival and other cultural celebrations are thriving
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o Asian Pacific people are active in the legislative & policy making process and in
civic/community building

Grass-roots organizations thrive and find their niche in Minnesota

a Foundations are briefed and know about community issues
4, Commemorate Heritage Month & Promote Community
o Increase number of ethnic groups and individuals that participate in Heritage

Month activities

o] Statewide commemoration of Heritage Month in Rochester, Duluth, Moot-
head, Mankato, and other cities where Asian Pacific people reside

a Contributions of Asian Pacific people are recognized

B)  Empowered Council

1. Maximize our Position & Role
o Strengthen role as convener, policy maker, and voice of advocacy
o Strengthen our ties with executive branch, legislators, and other state agencies
a Work to create laws that will benefit the community and serve its interest
o Facilitate and broker straight forward dialogue especially on sensitive issues and

help to find common ground for the benefit of everyone

2. Effective Communication
o Good and credible resource for information on the Asian Pacific community
o Provide increased resources and reports on issues confronting the community
o Get better at communicating who and what we are to others

3.  Effective Ties with Stakeholders

Continue collaborations with other Councils
Network with professional organizations

Build stronger ties to businesses, foundations, and educational institutions

o o o o

Connect more with Mid-west states to commemorate Heritage Month and dis-
cuss issues in common

4,  Measured Outcomes

o Develop evaluation plan for programs & projects
o Create system for work plans & implementation
a Produce record of accomplishments
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SECTION V: LIST OF EXPENDITURES
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@ Council on Asian-Pacific Minnesotans
~.. FINANCIAL REPORT FY 1999-2000
E REVENUES
1@ General Fund Operations 572,538
L‘ 'Youth Conference - DHS 10,000
L‘ Best Pract Clearinghouse/Student Performance - 10,000,
l‘ Mics. Sp. Rev. Asian Pacific Leaders Initiative 25,000
.O Federal Fund HIV/AIDS Prevention - MDH 59,340
--‘ Gift Fund CAPM Gift 17,782
- HIV/AIDS 41,343
9 Chemical Dependency - DHS 4,595
"‘ [Neighborhood Development Center 2,479
7‘ |Asian-Pacific Heritage Month 41,249
® TOTAL 784,336
i
? EXPENDITURES
| .
9 Salaries & Benefits 447,277
J” Space Rental, Maint., Utilities 34,525
) Repairs 605
‘p Printing & Advertising 38,856
‘D Prof./Tech. Services Outside V. 26,314
| Computer & Systems Service 6,596
? Communications , 20,773
? Travel In-State 6,887
\D Travel Out-State 3,150
-~ Supplies 23,833
? Equipment 34,935
~9 Employee Development 8,282
\t’ Other Operating Costs 67,034
M Agency Provided Prof./Tech. S. 500
\D Statewide Indirect Costs 4,265
" ,f!l OTAL 723,832
’

The above information is based on the reports provided by MIN Department of Administration/Financial Manage-
ment and Reporting Division.
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EXPLANATION OF EXPENDITURE TERMS

Salaries 8 Benefits: 4 FTE & fringe benefits

Space Rental, Maintenance, Utilities: Lease with University National Bank/Attorney General Office
including Maintenance & Utilities

Repairs: Repair & Maintenance Contracts for the office equipment

Printing & Advertising: Printing newsletters, reports; copier rental; ads recruiting personnel, calling for
nominations, event promotional materials, etc.

Professional/Technical Services:
Contracts with coordinators for special projects; with cultural presenters, artists, speakers, etc.

Computer & Systems Services: Computer classes
Communications: Telephone, fax, e-mail, voice-mail, data recurring, postage

Travel In-State: Hosting community meetings/celebrations in Duluth, Rochester, Moorhead, Faribault,
Mountain Lake, Worthington.

Travel Out-State: Attending National Conferences/Workshops

Supplies: Office supplies

Equipment: Computers, printers.

Employee Development: Workshops, seminars, courses for employee development

Other Operating Costs: Banquet facilities including meals, etc.; meals & refreshments for Council
sponsored meetings, workshops, conferences, etc.
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Enabling Statute

Subdivision 1. Membership.

The state council on Asian-Pacific Minnesotans consists of 23 members. Nineteen members are appointed by the gov-
ernor and must be broadly representative of the Asian-Pacific community of the state. Each Asian-Pacific ethnic com-
munity from the area described in subdivision 2 may be represented by no more than one council member. In making
appointments, the governor shall consider an appointee’s proven dedication and commitment to the Asian-Pacific com-
munity and any special skills possessed by the appointee that might be beneficial to the council, including at a mini-
mum experience in public policy, legal affairs, social work, business, management, or economics. Terms, compensation,
and filling of vacancies for appointed members are as provided in section 15.0575 . Because the council performs func-
tions that are not purely advisory, the council is not subject to the expiration date in section 15.059 . Two members of
the house of representatives appointed under the rules of the house of representatives and two members of the senate
appointed under the rules of the senate shall serve as nonvoting members of the council. In making legislative appoint-
ments, the speaker of the house of representatives and the subcommittee on committees of the committee on rules and
administration of the senate shall consult with the council in an effort to select appointees knowledgeable and inter-
ested in the affairs of the Asian-Pacific community. The council shall annually elect from its membership a chair and
other officers it deems necessary. The council shall encourage Asian-Pacific ethnic communities and organizations to
designate persons to serve as liaisons with the council. Liaisons may participate in council meetings, but may not vote,
and may setve on council committees.

The council shall adopt rules to implement designation of Asian-Pacific ethnic communities to be represented with
seats on the council.

Subd. 2. Definition.

For purposes here, the term Asian Pacific refers to one whose ethnic heritage is rooted in the countries of Asia (east of,
but including Afghanistan) and the Pacific Islands.

Subd. 3. Duties.

The council shall:

1. advise the governor and the legislature on issues confronting Asian-Pacific people in this state, including the
unique problems of non-English-speaking immigrants and refugees;

2. advise the governor and the legislature of administrative and legislative changes necessary to ensure that Asian-
Pacific people have access to benefits and services provided to people in this state;

3. recommend to the governor and the legislature any revisions in the state's affirmative action program and other
steps that are necessary to eliminate underutilization of Asian-Pacific people in the state's work force;

4. recommend to the governor and the legislature legislation to improve the economic and social condition of Asian-
Pacific people in this state;

5. serve as a conduit to state government for organizations of Asian-Pacific people in the state;
6. serve as a referral agency to assist Asian-Pacific people to secure access to state agencies and programs;

7. serve as a liaison with the federal government, local government units, and private organizations on matters relat-
ing to the Asian-Pacific people of this state;

8. perform or contract for the performance of studies designed to suggest solutions to the problems of Asian-Pacific
people in the areas of education, employment, human rights, health, housing, social welfare, and other related ar-

eas;

9. implement programs designed to solve the problems of Asian-Pacific people when authorized by other law;
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10. publicize the accomplishments of Asian-Pacific people and their contributions to this state;

11. work with other state and federal agencies and organizations to develop small business opportunities and promote
economic development for Asian-Pacific Minnesotans;

12. supervise development of an Asian-Pacific trade primer, outlining Asian and Pacific customs, cultural traditions,
and business practices, including language usage, for use by Minnesota's export community;

13. cooperate with other state and federal agencies and organizations to develop improved state trade relations with
Asian and Pacific countries; and
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14. assist recent immigrants in adaptation into the culture and promote the study of English as a second language.

Subd. 4. Review of grant applications and budget requests.

State departments and agencies shall consult with the council concerning any application for federal money that will
have its primary effect on Asian-Pacific Minnesotans before development of the application. The council shall advise
the governor and the commissioner of finance concerning any state agency request that will have its primary effect on

Asian-Pacific Minnesotans.
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Subd. 5. Powers.

{a) The council may contract in its own name but may not accept or receive a loan or incur indebtedness except as oth-
erwise provided by law. Contracts must be approved by a majority of the members of the council and executed by the
chair and the executive director. The council may apply for, receive, and expend in its own name grants and gifts of
money consistent with the powers and duties specified in this section.

(b) The council shall appoint an executive director who is experienced in administrative activities and familiar with the
problems and needs of Asian-Pacific people. The council may delegate to the executive director powers and duties un-
der this section that do not require council approval. The executive director serves in the unclassified service and may
be removed at any time by the council. The executive director shall appoint the appropriate staff necessary to carry out
the duties of the council. All staff members setve in the unclassified service. The commissioner of administration shall

provide the council with necessary administrative services.

Subd. 6.  State agency assistance.

At its request, state agencies shall supply the council with advisory staff services on matters relating to its jurisdiction.
The council shall cooperate and coordinate its activities with other state agencies to the highest possible degree.

Subd. 7. Report.

The council shall prepare and distribute a report to the governor and legislature by November 15 of each even-
numbered year. The report shall summarize the activities of the council since its last report, list receipts and expendi-
tures, identify the major problems and issues confronting Asian-Pacific people, and list the specific objectives that the

council seeks to attain during the next biennium.

Subd. 8. Repealed, 1987 ¢ 404 s 191

HIST: 1Sp1985 ¢ 13 5 68; 1986 c 444; 1988 c 469 art 1 s 1; 1988 ¢ 6295 5; 1988 c 686 art 1 5 35; 1988 c 689 art 25
4;1989 ¢34351;1991 ¢ 292 art 35 5; 1992 c 408 5 2; 1996 ¢ 420 s 5-8

Copyright 1998 by the Office of Revisor of Statutes, State of Minnesota
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